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Presidents Column 


By ABE TAYLOR 

DENTAL CLINIC OPENING 

On May 1, the UAW Dental Clinic 
will open, even if I have to be a 
dentist effective this date. The time 
taken for construction has been ter¬ 
rible. In Decem¬ 
ber, we were as¬ 
sured construc¬ 
tion would be 
finished in seven 
weeks. Our lat¬ 
est completion 
date looks like 
April 12, 1976. 
We hope, before 
opening date, 
everything will 
be completed, 
and we look forward to you using 
your clinic. We intend to send the 
forms to Blue Cross on your behalf, 
or Green Shield, if you’re a Hou- 
daille employee, when you have 
teeth fixed. 

At G.M., since the Dental Plan 


went into effect in October, 1974, the 
ODA rates have gone up 34.2%. The 
Dental Clinic will be charging our 
membership the contract rate in ef¬ 
fect. Example: If you need a tooth 
filled, the contract covers 85% of the 
1973 ODA Schedule of Fees. You 
would be expected to pay the 15% at 
the desk, and we would do the rest. If 
you had this same procedure done at 
some dentists and they charged the 
1976 Schedule of Fees, you would be 
expected to pay 49% of the bill, using 
the above example. 

We still intend to have open house 
for our Dental Clinic, hopefully be¬ 
fore May 1. We cannot say when un¬ 
til everyone is finished working on 
the clinic. Watch for the date. We 
expect to have door prizes, etc. 
Keep those requests for appoint¬ 
ments coming. We shall be setting up 
the appointment dates for those who 
we’ve received appointment applica¬ 
tions for shortly for May. 

G.M. HIRING PRACTICES 

A number of our people, whose 


fathers, mothers, sisters or brothers 
work for G.M., are getting the 
runaround in attempting to get jobs 
at G.M. In some cases, it’s being 
suggested by the Employment Office 
that certain people are not being 
hired because of size, etc. If this is a 
fact, then perhaps someone erred 
when they hired the Employment 
Manager as he needs a box to look 
over his desk. I’ve written letters re¬ 
cently for a number of people seek¬ 
ing jobs, the most recent being for a 
group of five people. G.M.’s re¬ 
sponse and position re your sons and 
daughters is as follows. 

March 22, 1976 

Mr. A. Taylor, 

President, 

Local 222. UAW. 

Oshawa. Ontario. 

Dear Mr. Taylor: 

This will acknowledge your letter 
dated March 17, 1976, regarding five 
(5) individuals seeking employment 
with the Company through your 


office and also that “your office is 
being swamped with people seeking 
jobs.” 

Be assured that my office is also 
being swamped not only by job seek¬ 
ers, but also by various groups and 
community leaders, interested 
people, employees, retirees and 
others who feel their candidates 
should receive preferential treat- 
menr over the candidates of other 
sponsors or even those individuals 
who seek employment on their own. 

We attempt to recruit the best 
people possible from all the indi¬ 
viduals who make application. We 
have in the past and hopefully will 
continue in the future, to give prefer¬ 
ence to individuals who may merit 
special consideration. I am sure you 
are aware of many such cases. 

However, it is improper and in¬ 
deed impossible to hire people based 
on recommendations — good or bad 
— from individuals or groups who 
have little or no knowledge of job 


requirements and whose interest 
stops at point of hire. 

As indicated above, our goal is to 
hire the best people available from 
those applicants who demonstrate a 
real desire to work for the Company. 

Yours truly, 
H.C. Toaze 
Assistant Director 
of Personnel 

Watch next summer when school 
gets out and some students are look¬ 
ing for jobs. Management’s sons and 
daughters will have no problem get¬ 
ting jobs. 

TENTATIVE DATES 
FOR SHUTDOWN 

B Body — July 9. 

A Body — July 16. 

Wiring — July 19. 

Start-up — August 16, 1976. 

No, I didn’t get these dates from 
Labour Relations. They consider it 
to be a secret yet. I’ve seen no date 
for Trucks. 



PLEASE KEEP CARDS IN POCKET 
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CLC Delegates 

There are 15 rooms reserved in Quebec City for the CLC 
delegates to attend the convention. 

Any delegate who wishes to have one of these rooms, 
please contact the UAW Hall, no later than April 23,1976. 

Parts & Service 
Vacations 


Emergency Relief Denied 


By JACK COOK 
District Committeeman 
District 7 

Number one item on the agenda is 
that I wish to express my sincere ap¬ 
preciation and thanks to all the sis¬ 
ters and brothers who worked so 
very hard in re¬ 
electing me as 
your district 
committeeman 
for another 
term. I realize 
this will be h 
crucial term as 
negotiation 1976 
is at hand. I as¬ 
sure you I am 
well prepared 
for both the local 
and master negotiations, and will do 
all in my power to come out of these 
negotiations with a favourable and 
honourable settlement for the sisters 
and brothers in the Parts & Service. 

LAY-OFF IN PARTS 
I have worked in Parts & Service 
for the past twenty-four (24) years 
and, to my knowledge, there has 
never been a temporary lay-off in 
Parts. A special message to the Parts 
employees if a temporary lay-off oc¬ 
curs: Under the provisions of Parag¬ 
raph 36 on pages 30 and 31 of your 
Local Agreement, it states that 
employees desirous of working must 
renew applications to work on April 
1, 1976. Employees may cancel or 
renew applications five working days 
prior to lay-off. 

ON INVERSE SENIORITY 
If a lay-off of 60 days or less takes 
place, you must file an application 
form, “Right To Work”, within five 
working days prior to the lay-off or 
the top seniority employees will be 
laid off first. The inverse seniority is 
spelled out on the two pages, 30 and 
31, of the Local Agreement, but, if 
you have any questions, I will be 
only too willing to answer them for 
you. You must renew all applications 
every year on April 1. These are 
treated the same as a transfer appli¬ 
cation. You must renew these forms 
also on April 1. 

VACATIONS 

Very little change in the procedure 
on vacations. Your slips for vaca¬ 
tions must be in by April 23, 1976. 
The deer hunters have been reduced 
from 30 to 20 on each shift because of 
the reduction in force of the Parts 
Department. The week of June 21 
and the previous Saturday will be 
when inventory will be taken. There 
will be no reduction in Parts & Ser¬ 
vice until October 1, 1976. 

The management stated they may 
need a few additional employees for 
the summer, but could give nothing 
definite on this at this time. The tem¬ 
porary employees go into effect on 
April 18, 1976. This is anyone with 
March 4, 1955 or less seniority. 

WOODSTOCK MOVE 
The Parts Woodstock move was 
21 days completed as of March 15, 
1976. The Company informed me the 
move is going very well. The new 
hires have all gone to production, 
and the impaired people brought in 
for the move will be staying until 


April 16, 1976 or could be until the 
end of April. 

TRIPLE “G” 

I do not like to keep bringing this 
item up, but, until the Company 
realize this work can be done by our 
impaired people in Parts & Service, I 
do not intend to stop fighting to get 
this work for our people. I was just 
informed that 17 rolls of tape have 
been ordered for Triple G, with ap¬ 
proximately 700 part numbers per 
roll. This means approximately 
12,000 of these heat deflectors could 
be going to Triple G. I stated in my 
last article our people did nearly 
50,000 of these in the past year, and 
now they want to farm this work out. 
It just doesn’t seem fair when we 
have lost nearly 300 jobs to Wood- 
stock, and I intend to get our Presi¬ 
dent, Abe Taylor, involved, and also 
this matter will be brought to the at¬ 
tention of the President of G. M., Mr. 
McPherson. I will keep all the people 
in Parts informed on everything that 
takes place in Parts & Service. 
Thanks again for re-electing me as 
your district committeeman. If you 
have any problems, don’t hesitate to 
give your Union reps a call or myself 
at 655-3182, Brooklin, Ontario. 

DISTRICT 7 DANCE 

This dance was held on March 20, 
and I feel it was a tremendous suc¬ 
cess. Brother Cannons, the Chair¬ 
man of the Education Committee, 
who organizes these dances, along 
with the rest of his Committee, must 
be commended on the terrific job 
they have done, especially on the 
Parts & Service dance. I must com¬ 
pliment the Ladies’ Auxiliary of 
Local 222 for the excellent and de¬ 
licious supper they served to our 
Parts people and their wives or hus¬ 
bands, whichever the case may be. I 
also wish to thank Ed Simmons, the 
ticket seller, Fred Fleming and his 
boys behind the bar, and also a spe¬ 
cial thanks to Brother Mel Smith and 
the rest of the Education Committee 
who helped make this dance the tre¬ 
mendous success it was. 

The Parts & Service employees 
have always participated in our 
dances in the past, and I am very 
sorry we only sold 150 tickets. I feel 
we could sell 500 tickets, but we 
would need the Civic Auditorium to 
accommodate the people. Maybe 
this would be a good gesture, and, if I 
could get some help, along with the 
Education Committee, we may just 
have a gala evening for the Parts & 
Service and their friends. If I get 
some response to this idea, I will en¬ 
deavour to make the proper contacts 
and see if the Education Committee 
would follow this suggestion 
through. 

The reason a lot of people are 
missing a good time is because only a 
limited number of tickets are issued 
for these dances, and I do not feel the 
blame can be placed on anyone 
because our people cannot get 
tickets. This is just a suggestion, so, 
if anyone can come up with some 
ideas, I will be only too happy to 
listen and pass it on to our Education 
Chairman, Bob Cannons, and his 
Committee. 


By IVAN RAYNER 
Committeeman 

Now that'the line has gone up from 
40 to 50 jobs per hour and at the time 
of writing this article it is rumoured 
the Body Shop is going up yet 
another five jobs, that’s good news. I 
hear the date was March 15th, so 
remember, if you have a standard 
problem and you cannot get it 
resolved to your liking by the fore¬ 
man, do not hesitate to call your 
committeeman. That’s what we are 
there for. 

I’ve had several calls since the line 
went up to 50 from 40. One would 
think if the Company was serious 
about quality and getting a better job 
done for the customer, they would 
put more help in most areas. My 
biggest problem area is the east 
sealer in the Paint Shop. This is 
where we have this kid of a rookie 
foreman — the same one who was 
kicked off Labour Relations. 

He proved it on Wednesday, 
March 3rd, when he refused an em¬ 
ployee an emergency relief. To ex¬ 
plain what took place I’ll begin with a 
call I was on, a standard problem in 
this area. When I was finished filing a 
grievance for another employee, 
Foreman, Joe Creech asked for my 
pass so he could sign me out of his 
area. When I told him I wasn’t 
finished and I wanted to see Ron 
Nelson, the General Foreman, he 
said “alright.” I was walking down 
the aisle to the office, when an em¬ 
ployee called me over and told me he 
had asked to go for an emergency 
relief a: half hour prior to seeing me 
and the foreman said no. I imme¬ 
diately went right back to the fore¬ 
man and told him what the employee 
had just told me, and asked him why 
he was refusing this relief when the 
U.R. man was just standing there 
with him drinking a coffee. 

His answer was, “The employee 
was abusing the relief situation, and 
he had gone seven days for an extra 
relief.” I said, “Look, that man has 
to go. Let him go or I’ll tell him to go 
with or without your permission. 
You have a U.R. man right here to do 
his job.” The foreman again said no, 
so I went back to the employee and 
told him the foreman was still re¬ 
fusing him this relief, and that if he 
really had to go he would have to 
walk off the line. His reply was that 
he couldn’t wait until dinner time. 
He asked to go at 10:15 a.m., and this 
was about 10:45 a.m., a long time to 


By JACK VAILLANCOURT 
Insurance Representative 
ELECTION RESULTS FOR 
INSURANCE 
REPRESENTATIVES 

Following are the results of the 
elections for two Insurance Repre¬ 
sentatives and one Alternate. The 
counts could be subject to slight 
change. 

1 . Jack Vaillancourt 4,484 Elected 

2. Lloyd Clarke 4,252 Elected 

3. Dave Broadbent 2,882 

4. Larry Ladd 2,003 

ALTERNATE REPRESENTATIVE 

1. Jack Moore 4,161 Elected 

2. Amby Ferren 2,899 

Larry Ladd was Alternate Rep¬ 
resentative for two years prior to his 
defeat in this election. Larry did a 
thorough job whenever he replaced 
Lloyd or myself during the two years 
he served as Alternate. Thank you 
for a job well done. 

I’d like to,, congratulate Brother 
Clarke on his re-election. Although 


wait until noon. I said, “Wait a 
couple of minutes longer if you can. 
I’ll go back and try again.” By this 
time the foreman and the U.R. man 
were over at the foreman’s desk with 
the U.R. man sitting down on top of 
the desk still drinking his coffee. I 
asked him again if he would let the 
employee go. He said no. 

I then asked the U.R. man to let 
him go and pointed out that this was 
his job to do emergency relief. He 
also said no, with a big smirk on his 
face, so I said, “Look I am asking 
you one more time, will you let the 
employee go?” He again said no. I 
told the foreman to get a man on the 
employee’s job and that I was going 
to tell him to go, so I walked over and 
told the employee to go, which he 
did. The U.R. man came up and went 
on the job. He told me that this was 
the wrong way to handle this. When 
he said that he almost made me sick 
right there. To think that another 
union man would take such a posi¬ 
tion. You all know the little General 
and how hard he is trying to get to 
wear the tie and white shirt. 

A short while later, the foreman 
came and asked the employee to go 
and wait at the lunch area and that 
they were going to discipline him for 
walking off the line without per¬ 
mission. Then they asked us to come 
up to the office. When we got there 
the Godfather was just steaming. He 
said he didn’t quite know what to do 
which is not unusual for him. He was 
going to try to put a G-134 warning on 
the employee’s record and not file a 
grievance on it. Maybe at change¬ 
over he would consider withdrawing 
it at that time. I woyld like to point 
out that everyone who were there at 
the time agreed this was.a good deal 
— everybody except me/'which I 
wouldn’t and never will agree to this 
type of deal at any time for anybody. 

Because of my stand on this they 
threatened to discharge me if I didn’t 
do it their way. I told them they 
might as well fire me right there be¬ 
cause I wasn’t changing my stand on 
thisjjfct all. The employee didn’t de¬ 
serve this ;or any penalty whatso¬ 
ever, so they made out the paper 
work and discharged me that after¬ 
noon from 2:30 p.m. until 3:30 p.m. 
They got a phone call from uptown 
after Abe Taylor got involved, and 
told me the discharge was dropped 
against me for the time being, but I 
was on notice of discharge until they 
got some more information. 


we are supported by different groups 
in the Union, for the most part co¬ 
operation has been good. We have 
followed a policy of not interfering in 
each other’s cases. It appears from 
the election results that the member¬ 
ship agree with us. 

RESOLUTION OF FURTHER 
CASES 

Eric Bryant, S&A, paid; Charlie 
Stovell, dental, paid; Jim Mander- 
son, dental, paid; Steve Ruttle, 
dental, paid; Henry Cormier, dental, 
paid; Linda A. Brodofske, dental, 
paid. 

CONCLUSION 

Remember, if you have a problem 
with OHIP, S&A, Dental, Drugs, 
Glasses, EDB, Life Insurance, etc., 
ask your foreman to phone the 
Benefit Office at 644-6075 and we will 
be glad to assist you. 

We are still quite busy, but we will 
get around to see you as quickly as 
we can. There are no time limits on 
insurance so you won't lose out be¬ 
cause of this. 


The next morning I was kept in the 
Paint Shop Office from 8:00 a.m. un¬ 
til 10:00 a.m. while Abe Taylor, A. 
Hamilton and A. Dixon, the General 
Superintendent, met with Labour 
Relations at the front office. As late 
as 4:00 p.m., they had me in Adam 
Hamilton’s office trying to change 
my mind about filing this grievance 
for the employee and trying to get me 
to agree never to tell another em¬ 
ployee to walk off the line. I told 
them that if they were really short- 
handed and could not relieve the em¬ 
ployee at the time, I’m sure everyone 
including the employees would agree 
to wait if they could, until someone 
came. But when the foreman just 
said no, when a U.R. man was sitting 
on his desk drinking coffee, I said, 
“I’ll do the same thing again if it is 
necessary.” And believe me, Mr. 
Hamilton, I will, and not bat an eye 
in doing it, so you had better inform 
this rookie foreman to smarten up 
and any other foreman that thinks he 
can get away with this. 

I would like to point out how the 
foreman deliberately lied about the 
employee taking these reliefs. On 
March 1st, the employee never 
asked for an emergency relief. He 
asked another employee who knew 
the job and was there at the time, to 
do a job or two while he ran to the 
washroom and right back, which he 
did. Even Labour Relations agree 
this was not unusual and did not con¬ 
sider it an emergency relief. A couple 
of other times they put the employee 
on different jobs and he got so far 
behind because they never left a man 
long enough to show him the job, he 
asked for a little break. 

This foreman had this all written 
down, which was reported to him by 
you all know who. I told A. Hamilton 
that this foreman was a liar. He 
snapped back he didn’t like me call¬ 
ing his foreman a liar and that this 
foreman does not lie. I said that he 
has lied to me in the past and that he 
was lying now. To prove I was right, 
the foreman made a statement that I 
knew the employee had a call in for 
me, that the employee I had filed the 
grievance for, told me. I called him a 
liar again and asked him when I had 
told him this. He claimed I just said it 
about two minutes ago right here in 
this office. 

Well, you could hear a pin drop 
right about then. The only thing I 
could hear was Hamilton’s brain 
jumping around in his head, trying to 
think of a way to pull his little boy out 
of this one. I asked Hamilton and 
everyone else did they hear me make 
this statement, which I felt quite sure 
I didn’t. Hamilton had to admit after 
he got his colour back, that I didn’t, 
and that the foreman must h^ve mis¬ 
interpreted me. I told him mat his 
boy misinterprets a lot of people. 
They told me they wanted a little 
recess to discuss some things to¬ 
gether. When they came back at 4:00 
p.m., they said I guess we could 
come to an agreement on this matter 
if the Chairman would instruct me 
and explain the relief situation, 
which caused me to laugh out loud 
because at this point it was becoming 
quite funny to watch them all squirm. 

If I did not file a grievance I could 
walk out a free man, so I told them I 
was still going to file that grievance if 
it was the last thing I did, and that I 
already had the employee sign the 
grievance form. They jumped up and 
said we would resume the meeting 
the next morning and that I was still 
on Notice of Suspension. That meet¬ 
ing was called off for the same 
reason, and I received word from 
Labour Relations that everything 
was dropped against me and that I 
could go ahead and file the griev¬ 
ance, which I did that afternoon, plus 
a couple of more in the same area. 

So if anybody still has a problem 
with the foreman on relief or any¬ 
thing else, do not hesitate to call me. 

As this is quite a long article, I 
would like to finish by saying thanks 
to all the employees and Abe Taylor, 
who stood behind me on this, and 
promise I will continue to give you 
the support you all deserve. 


Appreciation 

I would like to express a belated appreciation to the members of Local 222 
for your support in electing me to the Election Committee. ^ ^55 

My heartfelt thanks to the brothers and sisters in Duplate who voted for me 
as their delegate to the CLC convention. Stan 

My sincere thanks for re-electing me to the G.M. SUB committee. 

Tom Simmons 

I would like to take this opportunity to thank all the brothers and sisters 
who voted for me in the recent CLC election. 

Fraternally, Gary Wannamker 



Veterans Meeting 

Sunday, April 4,1976 
7:00 p.m. 

UAW Hall 

If you are truly interested in pension credits, make sure 
you attend and bring a friend. r. Cannons 

G. Chabot 
W. Simpson 

G.N. Insurance 
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UAW Bowling League 


By JOHN PHALEN 

A few columns ago I reported that 
there were five teams entered in the 
UAW Tournament in London, as it 
turned out only two teams made it 
there. Both 
teams were sup¬ 
posed to bowl 
from 2 p.m. to 4 
p.m. but as it 
turned out, 
London had 
power failure 
and it took from 2 
p.m. until 7:30 
p.m. to bowl 
three games. 
(Thank heavens 
the pub was right next door.) The 
teams before us and after us were not 
hampered in this way, so needless to 
say we didn’t do too well. Also for a 
tournament it was poorly organized. 
They had mixed teams and five man 
teams bowling on the same alleys, at 
the same time. 

Also I think it should be mentioned 
that we had the only teams in the 
tournament that were sponsored by 
their local union. I would like to con¬ 
gratulate Reg Wilkins on his 378 flat 
single. I would also like to congratu¬ 
late Ken Cobb on his 375 flat single. 
This is the best game Ken has 
bowled in 30 years of bowling. 

Anyone wishing to bring their 
spouse to our banquet will have to 
purchase a ticket from our Secret¬ 
ary, Harold Lowery. The price is 
$4.00. Until next time, “Good Bowl¬ 
ing”. 

HIGH SCORES FOR 
MARCH 12, 1976. 

K. Cobb 852, R. Robertson 809, S. 
Pollock 769, R. Mitchell 754, D. 


Dobbie 747, P. Cormier 739, H. Bal- 
lem 732, R. Murry 727, D. Marlowe 
723, G. Chabot 706, J. Brown 705, J. 
Holt 704, N. Pidwerbecky 696, J. 
Meikle 695, H. Lowery 686, L. Nel¬ 
son 686, D. Tilk 678, R. Fogal 670, L. 
McDonald 669, R. Rbbbins 668, J. 
Marsh 656, M. Cobum 655, D. Nada- 
lin 650, A. Taylor 642, C. Villa 642, 

B. Stacey 642, R. Root 641. 

HIGH SCORES FOR 
MARCH 19, 1976. 

S. Pollock 798, H. Veenhof768, R. 
Wilkins 763 (378), B. Walls 754, R. 
Jones 750, R. Root 745, G. Olliffe 
744, R. Murry 742, H. Ballem 739, D. 
Hodgson 731, G. Donnithome 729, 

C. Lockhart 722, H. Davies 717, L. 
Levendowski 716, M. Lyon 716, H. 
Lowery 702, B. Crawford 702, H. 
Elliot 702, B. Bracey 700, J. Marsh 
693, R. Robertson 691, M. Coburn 
683, R. Robbins 676, J. Meikle 675, 

D. Arsenault 672, N. Ricketts 671, B. 
McGilles 669, L. McDonald 666, C. 
Villa 664, D. Tilk 661, J. Ferenback 
659, B. Carey 658, K. Shobbrook 
651, G. Chabot 646, W. Duffield 642, 
B. Taylor 641, J. Bourrie 641, B. 
Gibson 635. 

TEAM STANDINGS 
“A” DIVISION 

Country Strings 33, Safeway 
Stores 30, Trophy Toy 29, Arrow 
Cab 23, Oshawa Bowl 21, Plastics 
#1, 21, Optical Boutique 21, Bo- 
Peep 19, Auto Cats 14, Williams 
Contracting 8. 

“B” DIVISION 

LCBO 33, Plastics #2,33, Bowers 
Texaco 29, Houdaille 24, Metcalf 
Realtors 23, Fab. Metals 20, Cindy 
Lane Show 19, Truck Plant 16, 
Ciphers 14, Cards 9. 



Hockey Hot Box 


By LLOYD CLARKE 

The best 3 out of 5 finals for the 
UAW Hockey League got underway 
on March 14th in what was antici¬ 
pated to be a real battle. However, it 
appears so far as 
if Falcon TV 
have retained 
their momentum 
that they dis¬ 
played in ousting 
Starr Furniture 
and have their 
eyes set on three 
straight. On 
March 14th Ver- 
safood opened 
the scoring early 
in the first period on a goal by Gary 
Munroe but from that point on it was 
all Falcon. 

Steve Botulenko and Junior Mun¬ 
roe gave Falcon a 2-1 lead by the end 
of the opening frame with Wayne 
Foote and Dale Copithom adding to 
the count to make it 4-1 by the com¬ 
pletion of the second period. 


In the third period it was all Falcon 
again as Gerry Gibson hit early with 
Junior Munroe and Don Cockerton 
following to make the final count 7-1. 

The second game of the series con¬ 
tinued to be an assault with Falcon 
topping Versafood 8-3. 

Falcon hit for four goals in the 
opening period as Gerry Gibson, 
who displayed excellent offensive 
ability, notched a three goal hat trick 
while his line mate Dale Copithorn 
had a single. 

John Rushnell tallied a lone 
marker for Versafood in the middle 
frame while Falcon offset this on two 
goals by Gavin Watts. 

Don Todd who replaced John Hay 
in Versafood’s net at the halfway 
mark of the second period displayed 
excellent goaltending. 

Each team scored twice in the final 
period with Wayne Foote and Mur¬ 
ray Bryan hitting the red light for 
Falcon and Gary Munroe scoring 
both for Versafood. 



CKD Mews 


By HOWIE KELLOCK 
Committeeman 

Although I was not successful in 
the recent elections for Benefit Plans 
Representatives in gaining a position, 
I wish to thank everybody who took 
time out to vote 
for me. On the 
re-election of 
Brother Jack 
Gardner, it was 
great to see that 
at least 95% of 
the CKD people 
voted. 

LAY-OFFS 
At a meeting 
attended by my¬ 
self, Franklin 
Sweet, and Jack Gardner, Harold 
Hammond informed us that any 
lay-offs which may take place would 
be of the inverse variety at least till 
September. At time of writing, we 
have 10 Boxers, 3 Drivers, and 2 Re¬ 
ceivers laid off on inverse seniority. 

Attention: If you want to remain at 
work, make sure you renew your ap¬ 


plication pursuant to Paragraph 36 of 
the Local Agreement on April 1, 
1976. 

CKD outlook for the future? No 
one knows or, if they do, they are not 
telling us. So, anyone interested in 
transferring in to CKD, just renew 
your application on April 1, 1976. 

SAFETY 

We had a stacker which was sup¬ 
posed to have a capacity lift of 1,000 
lbs. However, it turned out that the 
safety on the stacker was not prop¬ 
erly set. As a result of this, the 
stacker picked up a container weigh¬ 
ing in excess of 1,300 lbs. and, when 
the lift was elevated approximately 
five feet in the air, the stacker tipped 
over. The operator had to jump off or 
he could have been seriously injured. 
Following this incident, the Safety 
Representative, Paul Larkin, was 
called in, and he had to get into some 
heated arguments with General 
Foreman Ron Swallow and Foreman 
Elmer Mullins to get this stacker 
taken away till it was made safe to 
operate. Is this safety? 




Rod&GtmOub 


By ROY FLEMING 


If you missed buying your Union 
Rod and Gun Club Banquet and 
Dance ticket for Saturday April 3rd, 
you might be able to purchase a 
couple from Ed 
Shrigley, our 
president, tele¬ 
phone number 
723-7526. There 
always seems to 
be a couple 
turned in. If you 
wish to dance 
only, to the 
music of Cindy 
Lane, it is only 
$5.00 a couple at 
the door. 

This time of year when the smelt 
are ready to spawn, and you are hop¬ 
ing for a good feed of smelt, be pre¬ 
pared to dip in Lake Ontario. Most 
fishermen choose a night that is not 
too cold or windy, for smelt fishing is 
a cold job at all times. I have caught 
more smelt with my overcoat off 
than with it on. 

I was very fortunate to purchase 
that book “Native Trees of Canada” 
at the book store run by the Canadian 
Government on Yonge Street in To¬ 
ronto. I found it very hard to lay my 
hands on a book of high quality about 
trees that would be of interest to me. 
I had a tree book but the print, and 
pictures were very poor, so this is 
why I invested in a new one. One of 
the trees I have always looked for 
was a sassafras. The biggest reason I 
am always on the lookout for a sas¬ 
safras tree is the bark is used for a tea 
which I have used after buying it. 
The tea from the sassafras is a little 
like root beer, but with sugar and 
milk added tastes as good as any 
other tea. The book does not show 
this tree growing in our area but quite 
plentiful along the north shores of 
Lake Erie right up to Georgian Bay 
with some growing in the Niagara 
area of Lake Ontario. If you know 
the sassafras tree, and you know 
where it grows, give me a call at my 
home 728-8831. 

The book says the tree grows on 
rich sandy loam, but may be found in 
the shade of hardwoods and always 
found where the deciduous forests 
are and not in the coniferous forests, 
and can be a shrub, but may reach 30 
or 40 feet in height, and very small in 
the trunk. The wood is not very im¬ 
portant a product, but the oil of sas¬ 


safras used in flavouring comes from 
the roots of the tree. 

Speaking of trees, now is the best 
time to plant in the spring. We in this 
area are very fortunate to live so 
close to the Orono tree plantation 
where you can see the matured trees 
growing. The trees that will grow the 
best under the conditions of your 
particular area will be explained to 
you if you enquire. And if you order 
trees from Orono for planting they 
are probably ready now. If you did 
not order trees for spring planting, 
order trees for next season. They 
might have trees left over from this 
spring plantings which you may be 
able to purchase now. The best idea 
if you are interested in planting is to 
go to the reforestation station at 
Orono and speak to them. 

Ice fishing at Lake Scugog is now 
closed but fishing opens in about six 
weeks* for pickerel. Since Lake 
Scugog has been open for ice fishing 
for about six or seven years, the pic¬ 
kerel fishing in the summer time 
seems to get better. I don’t know 
why. But I expect it is the many holes 
the ice fishermen make, which let the 
gases out and the life giving oxygen 
gets in. A lake with many weeds that 
die in the fall and the lake is covered 
with ice in the winter, seals the oxy¬ 
gen out and as the weeds decay they 
give off carbon dioxide. So for those 
many lakes the ice fishermen are 
forever chopping the ice holes in it is 
proving a life saver. Most fishermen 
that fish Lake Scugog on opening day 
in the spring remember seeing fish 
washed up on the shores having died 
under the ice. Since ice fishing 1 have 
not seen any dead fish washed up on 
the shores in the spring. Have you? 


As this is another fishing season 
starting, the trustees would be very 
happy to receive your 1976 fish en¬ 
tries sent to P.O. Box 483, Oshawa, 
L1H 7L5. In the last issue I men¬ 
tioned Marvyn Linton, our Member¬ 
ship Chairman, phone 723-9548, 
would be very happy to have more 
ticket salesmen selling in the area 
they work in. One brother saw this 
and took one hundred membership 
tickets to sell in his own area. One of 
our members will receive the motor, 
boat and trailer we give away at the 
Union Picnic. 

Target shooting is held every 
Thursday evening at the Marksmens 
Club, Taunton Road East. 

Trap shooting is held every Sun¬ 
day morning. Give Harold Rolls a 
call at 725-2851. 

For crests give Karl Anderson a 
call at 576-2180. The price is $2.00. 
And the trustee would be glad to re¬ 
ceive your fish entry. 

Next business meeting will be held 
Wednesday, April 8th, 7:00 p.m. at 
the UAW hall. All conservationists 
welcome. 

As for the Second Marsh being re¬ 
turned in its natural state, we will win 
with your help. And as for viewing 
the birds, plants and animals, we will 
win that one also. 

You must have noticed that the 
local NDP members of parliament 
are the only members of parliament, 
or other elected people, who are 
bringing the plight of the Second 
Marsh to the attention of the 
p^wers-that-be. So if you have a free 
moment write a letter to your local 
newspaper saying we want our Sec¬ 
ond Marsh returned to its natural 
state. 




Retirees Club UAWA 


By HAROLD OLEY 

Who are the members of the Re¬ 
tirees Club?, a number of present 
workers will ask. In answer to this 
we are the ex-workers of General 
Motors, who walked the picket line 
years ago to make conditions better 
for General Motors workers. 

Gone are the days when the Gen¬ 
eral Motors worker went to work at 
7:00 a.m. and was told to go home at 
9:00 a.m. and was told to come back 
at 1:00 p.m. and again sent home at 
3:00 p.m. and the foreman told you 
that he would call you if you were 
needed. Gone are the days when if 
you looked at the foreman the wrong 
way you were fired. Gone are the 
days when the foreman or superin¬ 
tendent would come to your home 
and drink your home brew. 

These were some of the conditions 
that existed in the days prior to 1937. 
Conditions were so bad prior to 1937 
that it was decided something had to 
be done about it. Meetings were 
planned and took place in various 
homes of the workers. We could not 
organize openly, because we would 
be fired (in fact even when we were 
organized, General Motors still fired 
what General Motors termed the 
ringleaders.) Eventually we were or¬ 
ganized, the rest and results of it you 
the present workers are now enjoy¬ 


ing. Better conditions, wages, drug 
plan and pensions. Now, we the 
older retirees of the past 10-15 years, 
feel we have not received the retiree 
benefit we deserve. You can not 
compare the pension of today (Gen¬ 
eral Motors) with the pension of 10- 
15 years ago. 

I personally feel we pensioners in 
this bracket have been “short¬ 
changed” in the last round of nego¬ 
tiations. However, that is water 
under the bridge. In this next contract 
I would like to see “Parity in Pen¬ 
sions” and that should be the slogan 
of the pensioners. After all the work¬ 
ers of today are the pensioners of 
tomorrow. Pensionsshouldbeamajor 
item in the next contract talks. 

At the Retirees meeting of March 
10, 1976 election of officers took 
place. 

Pres: Charles (Nip) Tucker 
Vice Pres: Doug Sutton 
Sec: Ed Simmons 
Executive Rep: James Smart 
Trustees: Gord Coffin, \ 

Hugh McCelland, Merv Linton 
Sgt. at Arms: William Smith 
Citizenship Organization: 

Art Shultz. 

On April 30, 1976 (Friday) the re¬ 
tirees will sponsor the dance of the 
season “The Presidents Ball” to be 


held in UAW hall, 8:30 p.m. to 1:00 
a.m. Tickets will be $5.00 per 
couple, singles $2.50. Refreshment 
and a lunch are included in this price, 
also spot dances and door prizes. 
There will also be a “live” orchest¬ 
ra, so get your tickets early, as there 
are a limited number to be sold. At 
this price it’s a “Give Away”, and 
that’s exactly what we are doing. 
Where can you get an evening of en¬ 
joyment for $5.00 a couple? So don’t 
wait until the last minute to get 
tickets, get them now, from the 
retirees club, or Union Hall. 

There are quite a number of re¬ 
tirees who have not been in our club- 
rooms. I don’t know the reason why 
they don’t come in, but I can assure 
them they are welcome. There is 
someone in the club that they know 
and worked with in the “Plant”, so 
come in and renew old times. It’s 
your club use it. 

Did you hear about the old retiree 
who went to the drug store? The old 
man walked into the drug store and 
said, “I’d like to get some of that 
stuff they give fellows in the army to 
make them forget girls”. The drug¬ 
gist upon hearing this said, “What 
would an old man like you want with 
stuff like that?” The old man replied, 
“I want to stuff it up my nose and 
clear those ideas out of my head. 
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HONDA 


$30-$60 Cash Rebate on new motorcycles. 
Get a chance to win the bike you buy. 


Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


ALL NEW 
ZENITH SUPER 
CHROMACOLOR 

HIGHEST 
TRADE-IN 
ALLOWANCE 

MOST 
MODELS 
AVAILABLE 

SAME 
DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 


PARKER FURNITURE 

88 Simcoe St. N. 
Oshawa 

* Phone: 723-1221 

large selection 
of merchandise 
to choose from 

PADDY’S MARKET 

Taunton Rd. E. 

R.R. 1 Hampton 
Phone: 263-2241 


20% off cash & carry 

SAVE MONEY ON YOUR DRY CLEANING 
REASONABLE PRICES — PROFESSIONAL CARE 

SCUGOG CLEANERS LIMITED 

Both Locations 
Plant —524'Gromwell Ave. 

Depot — 381 Stevenson Rd. N. (Braemor Plaza) 

We also have pick-up knd delivery service 

Phone: — 723-1159 4 Proprietors 

— 723-1150 Mike & Del Siblock 
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Assisted Home Ownership Program. 
Do you know what you’re getting into? 


i 


i 


Our $39,995.* Townhomes 
come with a gift, 
not a loan. 

The gift we’re offering has to do with the government’s assisted 
home ownership program. Simply put, when you buy one of the 
luxurious townhomes of Country Lane, and take advantage of the 
assisted home ownership program, you’ll have no grants to pay 
back. That’s right not so much as a penny. If you’re thinking that 
what we’re offering is pretty much standard, think again. Underthe 
new provisions for government subsidies, those receiving grants 
are in the majority of cases responsible for paying the money back. 
With we might add interest. We’ve also got some more good news 
for you. The townhomes of Country Lane are also available with an 
almost unheard of 10% mortgage. That’s right 10%. 

All you have to do to take advantage of these two unique buying 
offers is qualify under the assisted home ownership program. 

Take 401 East to Waverley Rd. Exit, proceed North cn Waverley Rd. to 
Quinn St. — right on Quinn to Lawrence Cres., turn right to Soles Office. 


As Low as 

$215.00 

Monthly Principal 
and interest 


10 % 

Mortgages 





To qualify, your family income must be no less than $11,500. per 
year and must not exceed $19,500. per year. You must have at least 
one child and must never have owned a home before. 

If you qualify, you may find yourself living in a three bedroom 
luxury home complete with garage and broadloom. 

With a price tag of under $40,000., a rare 10% mortgage, and no 
grants to pay back, it’s not hard to see how you’re really getting a 
lot for the least at the Townhomes of Country Lane. 

Down payments under the program may be as low as $2,145. 
Monthly payments may be as low as $215. Wednesday 12-7:00 
p.m., Saturday and Sunday 12-6:00 p.m. or by appointment. Phone 
363-5750. 

‘Plus water heater and mortgage insurance fee. 

Financed by CMHC with 10% mortgages. 

Developed by Toad Hall Equities Eastern Limited. 

CMHC 

I JiL Central Mortgage 
■ and Housing Corporation 


The Townhomes of Country Lane 

Bowmanville 1-623-2535 Toronto 363-5750 
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Income Tax Service 

(Under new Management) 

Persona! income tax service available at the UAW Hall, 44 Bond St. 
E., Oshawa. 

Your Union assures reasonable rates, friendly and competent 
service. 

Special consideration to Retirees. 

Hours: Monday-Friday, 9:00 a.m. to 7:00 p.m. 


Duplate News 


By DON PROSSER 



It has been some time since I at¬ 
tempted to write an article, so I hope 
you will bear with me while I try to 
bring you jpp-to-date on some of the 
things that have 
happened in the 
last couple of 
"months. One of 
the questions 
asked most in the 
plant is who’s the 
committeeman 
and alternate in 
different zonei. 
As you know 
there were quite 
a few changes on 
the committee, so here they are. 


Committeeman 

Zone 1 D. Prosser 
Zone 2 J. Cassar 
Zone 3 S. Goleski 
Zone 4 S. Stewart 
Zone 5 H. Moore 
Chairman — P. Mason 


Alternate 

V. O’Neil 
B. Craig 
J. Lamont 
S. Taylor 
B. Smirle 


Elections within the committee re¬ 
sults: 


1st Vice Chairman.J. Cassar 

2nd Vice Chairman_S. Stewart 

Secretary.D. Prosser 

Chairman of the 

Alternates .B. Craig 

Master committee 

members.P. Mason, J. Cassar 

H. Moore, D. Prosser. 

I wish to take this opportunity to 
thank the members of zone #1, for 
their confidence in me and I will con¬ 
tinue to do my best to represent them 
properly. 

The rest of the committee have 
asked me to express their sincere 
thanks to the membership for elect¬ 
ing them, and I know they will all 
work in your best interest. 

I would be remiss if I didn’t men¬ 
tion that J. Cassar was elected 
Chairman of the Duplate Intra Corp. 
Council, and the Master Bargaining 
Committee at the last council meet¬ 
ing held in Toronto at the end of 
February. Also that S. Goleski was 
elected as the delegate to the CLC 
convention. 

We have yet to get a definite date 
for vacation shut-down, but have 
been promised one shortly. 

The committee both past and 
present have repeatedly raised the 
noise problem in different areas of 
the plant, such as the hopper at the 
end of VTL #3 furnace and the 
washline fans. We have told the 
Company that the noise and dust 
from this hopper is becoming in¬ 
tolerable. Although they did cover 


pact of it with some sound absorbing 
material and fixed some bearings, 
they still have a long way to go to 
eliminate the problem. They are 
supposed to be getting some type of 
sound absorbing baffle that will 
cover part of the opening in it. 

On the wash-line fans, they^are 
getting quotes on prices for a s&ind 
absorbing unit to cover them; this 
will be tried on VTL #3 first, to see if 
it works properly. 

At the membership meeting 
scheduled for March 30, 1976, the 
committee have two motions to put 
forward for membership approval. 
One on letter #9 about loaned em¬ 
ployee’s overtime charging, and the 
other for income tax to be taken out 
of sick pay. I think the deduction of 
income tax from sick pay is impor¬ 
tant, because if you receive any 
amount of it without a deduction it’s 
more than likely you would end up 
owing income tax at the end of the 
year. 

Some of our newer members who 
have recently acquired a year’s 
seniority have been getting the odd 
day of pay from short work week, 
when on a qualifying lay-off. How¬ 
ever, several of these people* were 
not aware of their entitlement to it 
and could quite conceivably have 
been missed by personnel and not 
been any the wiser. So if any of you 
are laid off and then recalled through 
the week, check with your union rep¬ 
resentative. 

At the time of this writing we have 
about 20 members with seniority on 
lay-off. But, we have hopes they will 
be called back sometime in April as 
#12 furnace should be ready to start 
up by then and with VTL #2 run¬ 
ning, the “Cordoba” which will take 
up about 40% of its capacity, there 
should be some increase of work for 
A/Plate and Cutting Departments. 

We have been having trouble 
lately getting maintenance work done 
and to say the least, it's damned frus¬ 
trating, things like getting trucks 
greased, so people can move them 
without breaking their backs, keep 
getting put off. I hope when #12 
furnace is completed around April 1, 
1976, there will be more machine re¬ 
pair people available to do some of 
these things within a reasonable 
amount of time. 

I can't close without taking a quick 
shot at the company about the new 
and quite fancy offices we see being 
installed — it seems to me to be very 
strange that a company that cries 
poverty practically every time we 
ask for something for our member¬ 
ship can afford things this elaborate. 
How about that, Blaine? 
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SWAP COLUMN 



NEXT ISSUE: APRIL 15,1976 
DEADLINE FOR NEWS AND ADS: FRIDAY, APRIL 2,1976 


FOR SALE 


ALUMINUM DOOR. Aluminum 14-ft. 
awning. Windows ideal for cottage. 
Single bed. Call: 723-1250. 


1975 BATIVUS MOPED, hardly used, 
like new. Call: 263-8837, Hampton. 


SMALL SIMPSONS air conditioner, cost 
$250 on sale, will sell for $175, very good 
condition. Call: 723-5553. 


FLEETWOOD 23” B&W television. In 
good condition, $50. Viking wringer 
washer, $10. Call: 728-6356. 


G78 — 15, 2 WHEELS AND TIRES. E78 
— 14,2 wheels and tires. Best offer. Call: 
725-2716. 


MIX MASTER with attachments. 2 elec¬ 
tric tea kettles, all good working condi¬ 
tion, $20. Churn, $75. 2 rolls wallpaper, 
pair drapes. Call: 623-5749 Bowman- 
ville. 


SEAFLEA, 8-ft., 3 point hydroplane, 
good condition. Aquarium, 10-gallon, 
complete. Call: 623-2262 Bowmanville. 


BEAUTY REST DOUBLE BED and mat¬ 
tress, in good condition, $50. Call: 725- 
5548. 


’68 FIREBIRD, low mileage. 75 Chev 
Pickup. 3 pairs skates, size 5-6. Call: 
728-7180. 


1964 CHEV., 283 motor and parts. Call: 
728-5770. 


1974 TRAVEL LINER, 19 ft., tandem 
axle, fully equipped, $3995. 120 Bass 
Scandalla Accordion, good condition, 
$130. Call: 576-7399. 


1966 METEOR MONTCALM 2-door, 

2-tone hardtop, 27,500 miles, 289 V8 
automatic, original owner, immaculate 
inside and out. Call: 725-8188. 


1973 17 FT. CITATION TRAILER, 3-way 
fridge and lights, propane stove, toilet, 
sleeps 6, excellent condition, hitch, 
jacks, canopy included, $3000. Call: 
728-5329 after 4:00 p.m. 


LADIES LARGE PURPLE snowmobile 
suit, fits size 14, worn about five times, 
$30. Bunk beds, ladder, mattresses, 
good condition, $40. Call: 987-4870 
Newcastle, between 1:30 and 2:30. 


WOOD STOVES. Call: 725-7219. 


HONDA 750 MOTORCYCLE, 3200 miles, 
bought in August 1975, luggage carrier, 
windshield, excellent condition, $2200, 
firm. Call: 576-6795. 


1974 VOLKSWAGON Super Beetle, 
17,000 miles, original owner, radio, 
undercoat, like new, now need larger 
vehicle, certified, $2500. Call: 723-1895. 


AM/FM CAR RADIO. Man’s electric 
shaver. Sewing machine. 8-speed 
blender. Large wall mirror. Call: 576- 
1764. 


1974 TRAILER, like cherry, V 2 -ton pick 
up truck with cap, chesterfield and vent, 
sleeps 5, 13,000 miles. Call: 728-0673. 


SOLID OAK DINING ROOM SUITE, 
7-piece, $375 or best offer. Call: 728- 
9224. 


1968 FORD GALAXIE 500, can be certi¬ 
fied, power steering and disc brakes, 
asking $350, 1968 Volkswagon, good 
for Dune Buggie. Call: 723-5622. 


1974 340 SKI-DOO TNT, F/A, 935 miles, 
excellent condition, $800, firm, or will 
trade for good used car. Call: 728-5497 
after 4:30 p.m. 


1973 ASTRE, good condition, best offer. 
Call: 623-2847 Bowmanville. 


39” BED AND 54” BED and vanity with 
mirror. Phillips TV and stand. Wooden 
storm door with screen. Call: 723-4072 
after 4:00 p.m. 


TWO F60 BY 15 POLYGLAS snow tires 
on 15 by 7 Chev. rims. Two Z28 exhaust 
manifolds. Call: 725-8456. 


ZENITH 20” BLACK AND WHITE TV with 
stand, 3 years old, cost $220 new, will 
sell for $100. Call: 576-1342. 


ENGLISH SETTER, 3 years old, intelli¬ 
gent, affectionate, loves children, will¬ 
ing to hunt. Call: 885-2054 Port Hope. 


AVOCADO DRAPES, one beige, long 
length — width 10-11 ft., bedspreads to 
match, pair yellow satin short length. 
Avocado recliner chair. Call: 725-6229. 


1964 ^TON CHEV., new tires, mechan¬ 
ically A-1, body good, $595 or reason¬ 
able offer. Call: 725-8764. 


30” ELECTRIC STOVE, in good condi¬ 
tion. Call: 728-2538. 


1973 CHEVY VAN 10, 6 cylinder, auto¬ 
matic, all windows, 40,000 miles, excel¬ 
lent condition. Call: 728-0423. 


FLEXIBLE PVC DRAIN TILE, $10. 4 pair 
of white pants suitable for plasterers 
etc., size 34. Call: 723-9941. 


CURTIS CAB, just new, fits G.M. truck. 
Call: 728-1270. 


PUSH LAWN MOWER, $30.00. Call: 
579-3448. 


1970 BELAIRE CHEV. V8, automatic, 
power steering, certified. Call: 728- 
5318. 


3-SPEED HI-RISE BICYCLE, CCM, one 
year old, $60. Rug 9 by 16 with under¬ 
pad, $75. Call: 576-8697. 


ONE KENMORE FLOOR POLISHER, 
good condition. Call: 725-9214. 


1973 VEGA GT, mint condition, 16,500 
miles, hatchback, automatic trans¬ 
mission, electric defogger, under¬ 
coated, very reasonable, $2000. Call: 
723-2604. 


1965 CHEV., as is, $200 or best offer. 
1972 350 two barrel, $150 or best offer. 
Call: 723-1480. 


1929 MODEL A FORD, 2-door coach, 
excellent for Hot Rod, best offer. Call: 
576-6808. 


23” ADMIRAL black and white console 
model TV in good working condition, 
$95. Two step end tables, oak with iron 
legs, $10 pair. Call: 985-2815 Port Perry. 


1972 CUTLASS, tape deck, radials, 
radio, power steering and brakes. Call: 
728-6438. 


DOUBLE STAINLESS STEEL SINK. 
Small bench saw. Wooden storm 
windows (2 — 22 by 34^, 3 — 31 by 
40 1 £). Fireplace with motorized electric 
log. Call: 728-4514. 


1971 VOLKSWAGON SUPER BEETLE, 
60,000 miles, good condition, asking 
$1400 or best offer. Call: 579-0153. 


1969 G.M.C. V 2 -TON, 6 cylinder, stan¬ 
dard, as is, $1000 or best offer. Call: 
725-0426. 


TABLE AND CHAIRS. 36” round rod 
iron with armour plate glass top, $325 
new, asking $125. Call: 576-5630. 


SPOTLESS THREE BEDROOM brick 
bungalow, carpeted rec. room, fenced 
yard, garden and trees, large cement 
block garage with paved drive. Call: 
576-0681. 


1972 360 YAMAHA MX, excellent condi¬ 
tion, $900. 1971 360 Yamaha Enduro, 
good condition, $600. Call: 623-2339 
Bowmanville. 


TWO CHESTERFIELD SETS, brand 
new, will sell separately, swag lamp, 3 
living room tables, high-fidelity record 
player, excellent condition. Call: 725- 
0803. 


BOY’S MUSTANG BICYCLE in excellent 
condition. Call: 723-6252. 


1962 FORD BUS CAMPER, excellent 
condition, new motor, beautiful inside, 
must be seen. Call: 983-5348 Orono. 


39” WOOD PANEL BED spring and mat¬ 
tress, asking $30 complete. Call: 725- 
3773. 


1974 750 FOUR HONDA, bought in 1975, 
excellent shape, 6000 miles, $1800. Call: 
623-3213 Bowmanville. 


1975 CHEV. PICK UP, low mileage. 1968 
Firebird, 66,000 miles. Call: 728-7180. 


THREE BEDROOM COTTAGE, Lake 
Kushog, no road, winterized, may con¬ 
sider Van as part payment, $15,000. Set 
of four 14” Michelin tires, $125. Call: 
725-7478. 


WHITE TOY POODLE, male, CKC regis¬ 
tered, excellent quality, from champion 
blood lines, $150, also female puppy, 
$175. Call: 725-6473. 


1964 CHEVELLE MALIBU, standard, 6 
cylinder, 4-door, radio, running order, 
as is, $65. Call: 728-4523 after 4:00 p.m. 


FOLDING HIGH CHAIR, walker, life 
jackets (90 lbs. limit), white Austrian 
shears, shag carpet sweeper, bird cage 
and stand, chesterfield suites. Call: 
723-6855. 


THREE BEDROOM COTTAGE, winter¬ 
ized, on a 100 ft. by 200 ft. lot with sandy 
beach, furnished, located on Crystal 
Lake. Call: 985-2853 Port Perry. 


1971 CHEVELLE STATION WAGON, 
power steering and brakes, 350, white 
walls, extra snowtires and rims, clean, 
no rust. Call: 985-7229 Port Perry. 


1975 CHEVROLET CAPRICE classic 

4-door Sedan, power windows, lock and 
seat, air-conditioning, power brakes 
and steering, vinyl roof, Ziebarted. Call: 
723-9636. 


DOUBLE PEDESTAL DESK 30 x 60 
walnut finish top, $100. Enquire at UAW 
Hall. 


RENT 


A GARDEN PLOT for the summer and 
plant a garden. Call: 655-3664 Brooklin. 


THREE ROOM FURNISHED apartment 
2nd floor, private entrance and three- 
piece bathroom, bus stop at door, park¬ 
ing, no children or pets, $175. Apply: 
1226 King St. E., Oshawa. 


WANTED 


ENCYCLOPEDIA, 1973 or 1974 edition 
of World Book or Grolier’s New Book of 
Knowledge. Call: 728-8684. 


WICKER CHAIR AND TABLE. Pull-out 
bed. Portable 20” colour TV. Blue velvet 
drapes, 96 by 120, wall unit 9-10 ft. 
length. Call: 576-7760. 


USED LAWN MOWERS and roto tillers, 
two and four cycle motors, gas only. 
Call: 728-0256. 


SERVICES 


WILL DO BABY SITTING in my home, 
children all ages. Call: 576-6644. 


RELIABLE GIRL 13 years old in grade 8, 
likes to babysit after school and on 
weekends. Call: 725-8513. 


INTERIOR AND EXTERIOR WORK, 
reasonable rate, bathrooms, rec. rooms 
etc., painting and papering. Call: 725- 
6032. 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169. 


IF YOU ARE the spouse or relative of a 
problem drinker, and seeking help, call 
728-1020. 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336. 


GIVE AWAY 


FREE TO GOOD HOME, two male, part 
Persian cats, ten months old. Call: 579- 
.5306. 
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Public Hearing 
April 12th 


By BRUCE McARTHUR 
Former Alderman & 
Planning Board Chairman 

On April 12th, at 7:30 p.m. in the 
City of Oshawa Council Chambers, 
the rezoning hearing by Armstrong 
Homes on the former “Ontario 
Steel” plant will 
be heard. In past 
articles I out¬ 
lined how if 
Armstrong 
Homes were 
successful in 
building two 
ten-storey 
apartments it 
would place jobs 
of all in the North 
Plant in jeopar¬ 
dy. Now since I wrote those articles, 
the membership, committeemen, 
President Abe Taylor, area residents 
and General Motors have expressed 
opposition. President Abe Taylor 
and myself have drafted a brief to 
present to the Oshawa Planning and 
Development Committee against 
Armstrong Homes. Your job and life 
style by joining together at City Hall 
is an expression of your objections. 

Following is a draft of what Presi¬ 
dent Abe Taylor will be saying on 
your behalf at that hearing. 

Ladies and Gentlemen: 

It is normally unusual for a trade 
union to actively oppose a rezoning 
application. However, this is not a 
normal application. 

As recently as 1973, the City of 
Oshawa, through their Planning 
Board, held a series of public hear¬ 
ings on the proposed “Official 
Plan”. At that time, some discussion 
centered around the future of the in¬ 
dustrial areas under various owner¬ 
ships in the Ritson, Bond, Adelaide 
Avenue districts of our city. General 
Motors of Canada executives at that 
time stated that any redesignation of 
the industrial area would place pres¬ 
sure upon them to relocate their 
operations elsewhere. In terms of 
their operation in the North Plant, 
General Motors executives indicated 
that at least 20 years of operation is 
foreseen, and that the West Plant 
would be phased out prior to this in 
their long range plans. In the past, we 
have lost much-needed work from 
our General Motors complexes, i.e., 
Trim, Parts, etc., and we are not in¬ 
terested in losing any more. 

The Planning Board in 1973 made 
a wise decision, and designated 
those industrial lands, of which the 
rezoning application is a part, as in¬ 
dustrial. The official plan was 
adopted in 1973, and subsequently 
received Provincial approval in 1975, 
and is the official adopted guidelines 
planning staff and the political body 
are bound to uphold. An official plan 
is a statement by a city as to its de¬ 
velopment guidelines and thrust for 
the next 25 years. 

The official plan is not always in 
harmony with the zoning bylaw of 
the municipality, as is the case with 
Oshawa’s official plan which, in cer¬ 
tain areas of our city (generally older 
areas), calls for a different approach 
for redevelopment and upgrading for 
the “public good’’ and in the cause of 
balanced development. It should be 
noted, however, that, in the area of 
the subject rezoning, both the official 
plan and the zoning bylaw are in 
complete harmony as to the future 
use of this property. 

Those are hard facts, what 
Oshawa’s official planning docu¬ 
ments say, but there is also much 
more that should be considered. 

If this project was allowed to be 
built, how long would it be until the 
employer was forced to curtail 
operations in order to appease com¬ 
plaints of noise? It should be noted 
that operations in General Motors 
Bldg. 59, located on the south-west 
comer of Adelaid Avenue and Ritson 
Road, had to brick in windows and 
finally remove certain noise¬ 
generating equipment, with a shock¬ 



ing'reduction of jobs and operations 
because of citizen complaints. It 
should be noted that the North Plant 
presently employs 1,980 people, 
comprised of 280 salary, 600 skilled 
trades, and 1,100 production em¬ 
ployees. The estimated annual in¬ 
come would conservatively be esti¬ 
mated at in excess of $27,000,000. 
Certainly the City would be negligent 
in approving a project on the subject 
property, which would further 
aggravate and jeopardize the jobs of 
Oshawa people in the North Plant 
complex. 

One ought to recall the public out¬ 
cry created by International Rock¬ 
well when they announced their in¬ 
tentions of closing the plant on which 
Armstrong Homes now wish to re¬ 
zone. At that time, City Hall, both 
elected and employees, tried in vain 
to keep that industry in Oshawa. To¬ 
day, we are dealing with an applica¬ 
tion for rezoning which, if granted, 
would place in jeopardy 2000% more 
jobs. 

The developers, well known for 
their speculative ventures upon this 
city, bought a property known by 
them to be zoned for industrial pur¬ 
poses. It was thought by many that 
Armstrong Homes, for the first time 
in Oshawa, might attempt a venture 
into industrial usage. They could, for 
example, upgrade the property and 
rent as an industrial mall, which has 
proven so successful in the Farewell 
Industrial Park or as is the example 
in old industrial areas of cities in the 
United States, that it be tom down 
and rebuilt as these old plant sites are 
within walking distance from homes 
in the area. These courses of action 
by the developer would provide 
much-needed job opportunities in 
Oshawa, and perhaps Armstrong 
Homes would proceed along an in¬ 
dustrial usage if this rezoning appli¬ 
cation is denied. In any event, the 
Industrial Commission of the Region 
of Durham has indicated that an ac¬ 
tive industrial use of the subject 
property should remain. 

What does Oshawa need and has 
been in need of for the last number of 
years? The dramatic story can be 
told by examination of last year’s 
building permits which were issued. 
There were approximately 1,900 


building permits issued, 91% of those 
for residential housing, and only 9% 
for industrial commercial use. The 
9% industrial/commercial ratio is in¬ 
deed a new low for our city, and 
shifts an ever-growing burden of 
taxation to the apartment/home 
dweller. Oshawa’s natural growth 
patterns to self-generated would re¬ 
quire approximately 400 housing 
units. This means that 1,324 housing 
units last year were built for outside 
residents or, as is the common ex¬ 
pression, “Is Oshawa becoming a 
bedroom community for Toronto 
and area?” 

It should also be stated that, at 
present, Oshawa has over 6,000 
housing units of a various nature 
have received authorization to pro¬ 
ceed. In other words, enough to 
house Oshawa’s natural growth rate 
for the next fifteen years or, if we are 
forced to accept that Oshawa is a 
“bedroom community”, at the past 
year’s rate, four years of housing are 
approved already. Why the rush? 

We would be remiss in presenting 
this brief not to make an observation 
on the impact of this rezoning to the 
area residences, of whom many are 
in agreement with these comments. 
Firstly, it is highly probable that the 
City of Oshawa Work Department 
will recommend to the Department 
of Planning and Development that 
the traffic for a development of this 
density ought to enter not from Rit¬ 
son Road but rather from Colbome 
St. via Oshawa Blvd. North. If this 
happened, a major road reconstruc¬ 
tion would be forced to occur to up¬ 
grade those streets at a direct cost to 
city taxpayers as well as a significant 
increase in traffic flow along at least 
those two streets. Secondly, many of 
the area residents would not enjoy 
the same sunlight with 10-storey 
towers blotting out the sun. Thirdly, 
when an apartment building is placed 
in an area of single-family homes, a 
loss of personal privacy occurs, with 
prying eyes looking into back yards. 

In summary, the UAW Local 222, 
by membership action, totally op¬ 
pose this re zoning as unacceptable, 
both for sound planning reasons and 
the negative impact by approval of 
the application on the future of 2,000 
jobs in our city. 



SCAPEGOAT 


UAW Ladies 9 Auxiliary 27 
Bowling News 


By LILL BRAUND 

MARCH 9, 1976 

HIGH TRIPLES 

Isabelle McFarlane 640 (213, 215, 
212), Marg Veenhoff 637 (214, 232), 
Marg Fitchett 624 (203, 238), Joan 
Taylor 601 (286). 

HIGH SINGLES 

Marg Gray 242, Jen Carey 240, 


Phyllis Clarke 233, Joyce Wilde 217, 
232, Verna Parker 230, Flo Panter 
217, Betty Love 216, Barb Smith 
207, Annabelle Cobb 205, Jen Thom¬ 
son 202, Vi Brown 202. 

TEAM STANDINGS 
Angels 36, Alley Cats 30, Sunshine 
Girls 27, Dandies 25, Dairy Maids 23, 
Odd Balls 22, Daffodils 15, Rocket- 
tes 14. 


Skilled Trades 
Parking 


By JUNIOR McMULLAN 
District Committeeman 
District 10 

ELECTION RESULTS 

I would like to take this oppor¬ 
tunity to thank all of the Tradesmen 
who took time out to vote and sup¬ 
port me in my re-election to the Dis¬ 
trict Commit¬ 
teeman position. 
Thank you. An 
important mes¬ 
sage: all trans¬ 
fers and work 
forms must be 
renewed on Ap¬ 
ril 1st, 1976 for 
another year. 
Under the provi¬ 
sions of Para¬ 
graph #36 of the 
Local Agreement, employees desir¬ 
ous of working must renew applica¬ 
tion to work April 1, 1976. Em¬ 
ployees may cancel or renew appli¬ 
cation five (5) working days prior to 
layoff. (Inverse Seniority) 

PARKING PROBLEMS, 
NORTH PLANT 

This' is one problem I have held 
meetings on with the top North Plant 
and West Plant supervision, Labour 
Relations, Skilled Trades Commit¬ 
teemen and the District Commit¬ 
teemen involved. The problem arose 
when we lost the parking for ap¬ 
proximately 65 cars on Richmond 
Street because of the McLaughlin 
Square complex. Also the Company 
added workers, both salary and 
hourly, to the West Plant CKD 
department. 

The manager, FreiPopham of the 
West Plant, informed the.Union that 
only employees, salary or- hourly 
working in the West Plant, would be 
entitled to park in the parking lots, 
west of Division Street. 


On Wednesday morning, March 
17, 1976, plant protection stopped all 
employees that work in the North 
Plant east of Division Street from 
parking in the west plant parking 
lots. I held a meeting the same day 
with Ron Migus, North Plant Man¬ 
ager, Labour Relations and our 
Skilled Trades Committeemen. The 
Company asked that they be given a 
chance to solve the parking prob¬ 
lems. My suggestion to the Company 
is to take the parking stickers away 
from the West Plant employees and 
go back to a first arrival parking sys¬ 
tem. Then anyone parking in the 
aisles be towed away. Failing this 
suggestion, the only alternatives are: 

1. Give the North Plant employees 
parking stickers similar to the West 
Plant. The Company agrees to give 
this serious consideration. 

2. Move the Gale Lumber Yard 
employees out of G.M. parking lots 
Ritson Road North. The Company 
agreed to police this parking lot. 

I hope by the time you receive this 
report in the Oshaworker, the prob¬ 
lem will be solved to the satisfaction 
of the majority of employees. 

GRIEVANCES — 3RD STEP 

The Company and Union have not 
met on 3rd step grievances for two 
weeks now because of the elections. 

ARBITRATION 

I have 16 cases still waiting to be 
heard at arbitration. 

SERIOUS PLANT PROBLEMS 

Transfer rights against supple¬ 
mental help. This will be a major is¬ 
sue in local negotiations. 

Chassis Plant — Tradesmen penal¬ 
ized by a supervisor for not carrying 
their one way radios to the wash¬ 
rooms — on this problems I will be 
nfeeting'with Labour Relations and 
the Superintendent involved. 



Hockey Banquet 


Th3^ UAW Hockey Banquet will 
be held on Saturday, April 24th at the 
UAW Hall.'? 

It is recognized that on this night 
the champions and individuals will 
be honoured, but it must also be con¬ 
sidered that this is the wind-up to a 
very successful season. v 

Without your participation the 
night will be a complete disaster, so 


be sure to attend alTd bring a friend. 

It would be appreciated if every 
coach or manager of the four clubs 
would contact their playefs to find 
out their intention, and if they have 
friends who would wish to partici¬ 
pate in the dinner and dance. 

Tickets are $7.00 per couple and 
may be purchased from Lloyd 
Clarke, 723-9135. 


Veterans Affairs 


By GILBERT CHABOT 

Your committee on pensions have 
been quite busy since our last meet¬ 
ing at the UAW Hall. We had to draw 
up a resolution to present to zone F-l 
rally at Bowmanville, Sunday, 
March 14, 1976. In attendance were 
Bob Cannons and Gib Chabot 
Oshawa Branch 43, Bob Pellettier 
and Bill Simpson, Bowmanville 
Legion. 

Bob Cannons was introduced by 
Bob Pellettier under new business to 
present our resolution regarding 
pensions for past military service in 
World War Two and the Korean 
Conflict. 

The Deputy Zone Commander 
then called on myself, Gib Chabot to 
clarify what had previously taken 
place. After explaining the meetings, 
we have had and our feelings, plus 


the advice we received from the 
Minister for Veteran Affairs in 
Ottawa, that we must proceed 
through our own Legion branches to 
get a resolution passed. The resolu¬ 
tion would then go to the Resolution 
Committee to be presented to the 
Dominion Convention in Winnipeg, 
June 1976. When this took place and 
he has a show of strength he could 
then present it to Parliament. 

Alf Brisebois gave some advice as 
to what statistics should be written 
into the resolution. Doug Philips was 
also of help to us. 

The resolution was accepted and 
passed. Now we have it on its way to 
Winnipeg. Congratulations to ALL 
who attended our meetings and were 
of help to us. 

We will keep you all informed as to 
future progress. 


Medical Care For All 


TORONTO (CPA) — The United 
Auto Workers have told the Ontario 
government they oppose “any 
change in the province’s health de¬ 
livery system unless it provides 
broader coverage.” 

In its brief to the government out¬ 
lining the union’s views of how the 
budget should be shaped for next 
year, the UAW condemns the recent 
closure of 10 hospitals as part of the 
province’s “restraint” campaign. 

Instead of talking about deterrent 
or user fees and a reduction of gov¬ 
ernment support for health costs, the 


UAW wants the government to pay 
the full costs of hospital and medical 
care insurance, as in all other pro¬ 
vinces except Alberta. 

“Everyone, regardless of their 
financial capabilities, should be able 
to avail themselves of public health 
services. No one should be deterred 
because they are poor.” 

“If there are wasteful practices in¬ 
herent in the delivery of health care 
services then they should be weeded 
out and more economical measures 
substituted” the brief stated. 
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Dishonest AIB 


By AMBY FERREN 
Chairman, PAC 

When Abraham Lincoln was Pres¬ 
ident of the United States more than 
110 years ago, he acquired such a 
reputation for honesty and high prin¬ 
ciples that he 
earned the nick¬ 
name “Honest 
Abe”. 

In the few 
short months 
since the Anti 
Inflation Board 
(AIB) was estab¬ 
lished, its deci¬ 
sions have de¬ 
monstrated such 
lack of integrity 
and such blatant inconsistency that it 
deserves the label “dishonest AIB”. 

Canadians wanted the program to 
work. We all want to contain infla¬ 
tion and get our economy back on an 
even keel. But New Democrats in¬ 
sisted that if it was going to work it 
had to be fair. The Board could not 
be seen to be clobbering the wages of 
working people and ignoring prices 
and profits — or people just wouldn’t 
support-it. We all know that it’s easy 
to control wages and much harder to 
control prices and profits. 

When the Prime Minister an¬ 
nounced the program last October 
fair minded Canadians were pre¬ 
pared to give the program a chance. 
If the government could devise a way 
to control prices as well as wages the 
people would have embraced the 
program. Most Canadians haven’t 
embraced the Prime Minister’s prog¬ 
ram because, so far, as New Democ¬ 
rats have stated from the beginning it 
has been unfair and discriminat¬ 
ory. 

In considering wages, the AIB was 
supposed to consider historic bar¬ 
gaining relationships with other 
groups of workers as one of the 
criteria. It never happened and the 
AIB ruling on the postal workers, 
which ignored the letter carriers, was 


a classic example. 

Within the past month, an 18 per¬ 
cent wage increase for library work¬ 
ers at the University of Toronto was 
reduced to 12.2 percent even though 
18 percent would not have given 
them parity with librarians employed 
by the City of Toronto. 

Now let’s look at the price side, 
January 16, AIB announced that any 
decisions on price reductions would 
be kept confidential. In other words 
if the AIB ever rolled back a price, 
the public probably wouldn’t find out 
about it. So much for the theory that 
justice must not only be done but 
must be seen to be done as well. 

But the January 17 AIB decision 
was even more flagrant. AIB said 
there would be no price rollback for a 
Toronto Loblaws store that closed 
and re-opened as Ziggy’s because 
“the decision of Loblaws was part of 
their on-going marketing strategy.’’ 
Fair? Consistent? “Not on your 
life”, says NDP Leader Stephen 
Lewis. 

Even a business-oriented news¬ 
paper like the Toronto Globe and 
Mail was moved to say editorially on 
January 21: 

“. .. The AIB so far has been a 
monument to inefficiency and in¬ 
equity. The legislation which es¬ 
tablished it was unclear. Its regu¬ 
lations are incomprehensible. Its 
judgments have been unequal. 

It may well be that the AIB will 
begin to make decisions that are con¬ 
sistent and logical and seen to be fair. 
But in the meantime, the number of 
Canadians entirely disenchanted 
with the program is swelling daily. 
The New Democratic Party of On¬ 
tario cannot support a program 
which is so unfair to working people. 
P.S. The Political Action Comqiit- 
tee urges everyone to becorfie a 
member of the NDP. Did you 
know that 75% of your dona¬ 
tions to political parties are tax 
free. Join now. 


Nomination Meetings 

The riding of Durham East will be holding a nomination meeting for 
Doug Moffat, MPP, on Thursday, April 8, 1976. 

The meeting will be held in the Bowmanville High School Au¬ 
ditorium, 49 Liberty Street North at 7:30 p.m. 

Guest speaker for the night will be Stephen Lewis. 

PLAN TO ATTEND 

The Oshawa Riding, NDP, will be holding a nomination meeting for 
Mike Breaugh, MPP, on Sunday, April 11, 1976. 

The meeting will be held at the Autoworkers Credit Union, 322 King 



St. W., at 7:00 p.m. 

Guest speaker will be Ed Broadbent, M.P. and Federal leader. 
PLAN TO ATTEND 


Truck Plant News 
and Views 


By DON COUCH 
District Committeeman 

I would like to thank everyone who 
took time to vote in the recent elec¬ 
tions. The total number of voters in 
the truck plant was 1,467. This is an 
exceptionally 
high vote and the 
company knows 
the interest gen¬ 
erated in this 
election will now 
turn into a solid 
united front from 
all truck plant 
representatives 
and workers 
concerning 
negotiations. 

HOLIDAYS 

Apparently the holidays are the 
last week of July and the first week of 
August. (July 25 to August 7th). 
These dates, at the time of writing, 
are not confirmed but look fair¬ 
ly definite. The week of August 9th 
through 13th will be the changeover 
from ’76 to ’77 models. This 
changeover, according to Ron Cox, 
will take approximately two hours. 
The material handling will do a crash 
inventory on a given weekend. 


TRANSFERS 

On April 1st of each year, you 
must file new transfers as the ones on 
file prior to this date are obsolete. If 
you feel you wish to continue your 
desires of transfering out of the de¬ 
partment you are presently in, I 
suggest you check with your com¬ 
mitteeman for the right department 
numbers. 

Past experience has proven many 
supervisors don’t know what they 
are talking about (as usual) as far as 
department numbers go. If your 
foreman gives you the wrong de¬ 
partment “on purpose or not" you 
must go when transfer comes due. I 
have experienced six different occa¬ 
sions in the past three years where an 
employee working on the main line 
intended to transfer to the Hardware 
Line and ended up in the Body Shop. 
I insist upon using the one or two 
digit numbers that is in the Local 
Agreement rather than the five digit 
number the Company prefers using. 

VENDING MACHINES 

Approximately three months ago 
the sandwich vending machines 
were taken from the plant because of 
excessive damage and theft being 
caused by someone in the plant. 



All Tooling 
Re-Called 

By LEO KELLY 
Zone 36 

Trades Committeeman 

I would like to take this opportunity 
to thank all the tradesmen for their 
support in the District Commit¬ 
teeman Election on March 9, 1976. 

For those 
tradesmen who 
worked and 
voted for me I ex¬ 
tend a special 
“Thank-You”. 
With the election 
over I’m sure I 
' speak for all 
trades com¬ 
mitteemen, in 
getting behind 
our District 
Committeeman and working to 
achieve a good settlement for all the 
trades in the upcoming negotiations. 

It’s good to report that all tooling 
brothers have been recalled to work. 
The tooling work looks like a feast or 
famine situation, as some tooling 
brothers are now working seven 
days a week. Hopefully, this is just 
the first step in securing work so we 
can put the lay-offs behind, and look 
forward to full employment for all 
the tooling trades in the upcoming 
years. 

The work load in the Maintenance 
Trades continues to rise with no end 
in sight. It’s good to see these hoursof 
work as it means full employment for 
everybody, and an end to these con¬ 
tinual lay-offs in the trades. 

With pre-negotiations about to 
start, I’d like to remind all tradesmen 
to pass on any language changes or 
working conditions you would like to 
see improved to any of the Trades 
Committee, Alternate Committee¬ 
men, or District Committee, so we 
can present a good program for the 
trades to the Company. No one 
knows the problems better than the 
tradesmen on the job, so let’s get 
your suggestion in to the committee. 

I have just returned from Chatham 
where the Canadian Region Skilled 
Trades Council meeting was held on 
March 13,1976, and March 14,1976. 

The election to the Executive and 
the Committees was held on Satur¬ 
day, March 13, 1976 and the follow¬ 
ing delegates from Oshawa were 
elected: 

EXECUTIVE: 

Leo Kelly — 

Recording Secretary 
Roy Embury — 

Trustee 

Advisory Committee — 

Richard Kittle 
By-Laws Committee — 

William Calder 
Apprenticeship Committee — 

John Planeta. 

In closing I would like to thank 
everybody again for the support in 
the District Committeeman electidn. 
Remember all 62 transfers, A VO and 
Remain At Work slips must be re¬ 
newed on April 1, 1976. 



Local 
222 
Picnic 
Saturday 
July 10 , 
1976 


Now that the machines are back, I 
want to relay a message to whom it 
may concern. If you get caught 
damaging these machines, don’t look 
to this writer for sympathy when 
you're discharged. 

These machines were negotiated 
and installed for everyone’s benefit. 
If you don't like them, don't use 
them. Just leave the machine in one 
piece for someone else to use. Is 
your job really worth a 50c 
sandwich? 


Co-Operative Housing 


By J. GARY KENT 

“Co-Operative Housing” is a gen¬ 
eral term used to describe housing by 
a group of people to be owned by 
those who will occupy it. The group 
may be either small or large and is 
usually incorporated as a co¬ 
operative under provincial law. 

In Canada, co-operative housing is 
of two kinds which are quite different 
in organization and purpose: build¬ 
ing co-operatives for the construc¬ 
tion of houses to be owned by the 
members involved and housing co¬ 
operatives in which the members 
jointly own the housing and occupy 
the units of their choice under a lease 
arrangement. 

A building co-operative, which we 
are proposing, usually has a small 
number of members (five to fifteen 
persons/families) who are able to do 
a considerable amount of the con¬ 
struction work themselves — hence 
the term “sweat equity”. When the 
houses are completed, the members 
take individual ownership and take 
individual responsibility for separate 
mortgages. At this point, the co¬ 
operative organization may be ter¬ 
minated. But there could be one 
mortgage covering all the houses in a 
group and in that case, the co¬ 
operative continues to operate for 
the term of the mortgage, usually 25 
years. Building co-operatives are a 
form of home ownership and their 
general purpose is to secure homes 
for the members as economically as 
possible. 

DEFINING SWEAT EQUITY — 

(BUILDER CO-OPERATIVE) 

1 . Building Cost (material and 
labour) April 1975 — $24 per sq. ft. 
(average) (a) Material Cost — 55% 
approx, (b) Labour Cost — 45% ap¬ 
prox. 

2. Average home per sq. ft. — 
11,000 sq. ft. 

3. Cost of Building (conventional) 

— $24 x 1 1,000 sq. ft. = $26,400 (a) 
Cost of material — 55% x 26,400 = 
$14,520 (approx.) (b) Cost of labour 

— 45% x 26,400 = $11,880 (ap¬ 
prox.). ^ 

The cost of labour ($11,880) is the 
area where the members can reduce 
the overall cost of the home by 
“sweat equity” that is by doing a 
considerable amount of the con¬ 
struction work themselves. Labour 
cost would be restricted by employ¬ 
ing tradesmen (electricians, plum¬ 
bers, etc.) and a site supervisor to 
oversee and assist the group in 
achieving a high standard of work¬ 
manship in constructing the homes. 
The labour costs could be reduced as 
much as $6,000 by “sweat equity”. 

The value of the “sweat equity” 
per member will vary according to 
the amount of time the individual 
member works on the site. On com¬ 


pletion of the project, the Central 
Mortgage and Housing Corporation 
appraises each home for lending 
value and a study is made to evaluate 
the savings by sweat equity in dollars 
and cents. The value of sweat equity 
accumulated by the individual 
member is applied against the 
member mortgage loan as down 
payment. 

Note — There are various other 
methods used by builder co¬ 
operatives in lowering the cost of the 
home — planning, bulk buying, etc. 

NHA LOANS 

By providing loans to co¬ 
operatives, the National Housing 
Act encourages action and self help 
by groups of people who are pre¬ 
pared to assume responsibility for 
the organization and administration 
of the Co-Operative Association. 
The general provisions are: 

1. Terms and benefits available to 
individuals and corporations under 
the NHA are also available to groups 
organized in co-operatives. 

2. Loans are available for both 
building co-operatives to construct 
individual homes and housing co¬ 
operatives for the .ownership of mul¬ 
tiple housing. 

3. The special forms of assistance 
available under the Act to families 
and individuals of low and moderate 
income are available to them also as 
members of a co-operative. 

The type of mortgage loans funded 
under the National Housing Act to 
be implemented by Builder Co¬ 
operative for individual home own¬ 
ership will be the Assisted Home 
Ownership Program (AHOP). 

FINANCING UNDER THE 
ASSISTED HOME OWNERSHIP 
PROGRAM 

In this program, families with at 
least one child may receive assis¬ 
tance by way of a lower interest rate, 
mortgage payments spread over a 
longer period than normal and an an¬ 
nual grant to reduce monthly pay¬ 
ments. Assistance under AHOP is 
graduated so that as the family in¬ 
come increases, the benefits de¬ 
crease. The objective is to help 
families to own a home without 
spending more than 25% of their in¬ 
come in monthly charges including 
loan repayments and taxes. 

The mortgage loan will be up to 
95% of the lending value and the 
members of the co-operative must 
provide the remaining amount in the 
form of cash or labour (sweat equi- 

ty)- 

The loan will be for a five year, 
renewable term with payments over 
35 years. There is an application fee 
and a mortgage insurance fee to be 
paid. 

Because housing costs vary from 

• Continued on Page 8 


LAW GOLF 


By RUSSELL HUTCHINSON 
President 

As we wait for one more month to 
pass us by we will be thinking of get¬ 
ting our golf clubs out. 

It is that time of year to call a gen¬ 
eral membership meeting. The meet¬ 
ing will be at the U AW Hall on April 
3rd at eleven o’clock sharp. 

We are always looking for new 


U AW members so if anyone is want¬ 
ing to join come to the meeting or 
contact any of the following execu¬ 
tives: 

President Russell Hutchinson 
623-5087; Vice President George 
Harding 576-1914; Secretary Treas¬ 
urer Jim Weist 728-4285; Tour 
Chairman Wayne Barta 725-6870; 
Club Captain Earl Armitage 1- 
705-277-2737. 


Dental Clinic 

Are you interested in an appointment at the UAW Clinic for 
yourself or family? If YES, when would you like it? Complete this 
coupon. Mail back to the UAW Hall, 44 Bond St. E., Oshawa, Ont. 

Watch for opening date and open house date 
Name __ 

Name___ 

/■ 

Address____ 


Telephone ___ 

Date or Month Treatment Requested _ 

Please complete, as this will give us an idea of how many 
dentists we will need and how soon we will need them. 

Abe Taylor, 
President. 
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S&A Negotiations 


By LLOYD CLARKE 
Sickness & Accident 
Representative 

I wish to express my sincere ap¬ 
preciation to the Local 222 members 
of G.M. for re-electing me to repre¬ 
sent you as your Sickness & Acci¬ 
dent Represen¬ 
tative. I was first 
elected to this 
position in 1974, 
and I would 
never be able to 
relate the 
number of items 
I have learned 
during that time 
about the prob¬ 
lems there are 
with our be¬ 
nefits. I might also stress that, in my 
opinion, most of the members’ prob¬ 
lems are of the confidential nature, 
and must remain that way. There is 
no question in my mind that there is 
not a day goes by that an insurance 
rep. cannot learn something. 

CANADIAN PROBLEMS 
IN BENEFITS 

During my recent trek to the 
“Crash Convention’’, which was 
held in Detroit, and which, I might 
add, was a complete flop, I spoke to 
the odd international rep on the sub¬ 
ject of benefits being discussed in 
negotiations, and who was going to 
be involved. 


From what I gathered during these 
conversations, it is their contention 
that the local reps will not be in¬ 
volved in the Benefit Section of 
negotiations. The international reps 
will be doing the negotiating! 

My opinion on this, if it comes 
true, is that this is the wrong ap¬ 
proach because I feel the local reps 
understand their own problems 
much better than the people across 
the river. 

If Abe Taylor was negotiating the 
Canadian Section of the Benefits, I 
could possibly understand the move 
because I feel Abe would be confer¬ 
ring with us in regard to our prob¬ 
lems, but, to have people who, for 
example, do not meet with the Com¬ 
pany in Oshawa or talk to the people 
in the plant here and are negotiating 
our benefits, then that is being very 
unrealistic. 

To me, that is similar to the inter¬ 
national rep from across the border 
negotiating the individual district 
committeeman’s problems without 
him having a voice. 

We have always had a good con¬ 
tract, but, during the life of any con¬ 
tract, items do become redundant, 
and need to be updated. This, in my 
opinion, is the absolute fact with our 
insurance benefits, and who knows 
better than the people who are deal¬ 
ing with the problems? 



Bargaining in Bad 
Faith 


By JOHN KOVACS 
Committeeman, Zone 54 

In my article of the February 19, 
1976 issue of our paper, I had out¬ 
lined the problems we were facing in 
Material Handling. In short, griev¬ 
ances were filed 
and on both 
shifts we had a 
couple of meet¬ 
ings. One with 
Robinson and 
one with Don 
McKenzie. Con¬ 
sequently, man¬ 
power was re¬ 
stored in both 
shifts. For a 
while it looked 
like things would work out. A simple 
miscalculation. I forgot about tfye 280 
lbs. surprise package we received 
from the Body Shop about the same 
week we received Don McKenzie 
from Scarborough. 

General Foreman R. Elliott sat 
through the meeting when one of the 
brother’s grievances came up, who 
claimed his work load was above 
normal. Superintendent McKenzie 
told us that some work will be taken 
away from the grieving employee. 
He suggested to go back to the 
Foreman (Roy Fice) and work some¬ 
thing out. On that basis we were 
holding the grievance. The next day I 
did sit down with Foreman Fice and 
the brother. A satisfactory solution 
was reached, and I left a word (letter 
because we were on the night shift) 
for District Committeeman Orville 
Faught. I wrote down the settlement 
and asked him to WWP the grievance 
on this basis. 

In the meantime the brother took a 
two weeks leave-of-absence to take a 
course in some school. Three days 
after he left General Foreman Elliott 
told Foreman Fice to put some of the 
work back on the job. When the 
Foreman informed me what was tak¬ 
ing place, I could not believe it. The 
extra work in question has to be per¬ 
formed by a sit down lift truck. He is 
giving the brother a sit down truck 
plus the stand-up truck he already 
has. I told Elliott that as far as I’m 
concerned, we have a settlement 
with the foreman. Elliott said he was 
over-ruling the foreman. When I told 
him that this brother is a stockman, 
not a lift truck driver, this arrogant 
individual said that all he wants is an 
A VO from the brother that he can’t 
drive. Then he will get somebody 
else. 


Attention negotiating committee: We 
need some protection in our next 
contract against this kind of arrogant 
inhuman supervision. 

Two standards: You may recall that 
on January 15, 1976, we reached an 
agreement on all the grievances we 
had filed for Material Handlers over 
the change of classifications by Vic 
Pratt before he left. 

Everybody got paid with the ex¬ 
ception of three, W. Terrawski, C. 
Goodrich, and D. Powlawski. 

It has since been established that 
Labor Relations representative 
George Tomlinson goofed it up. The 
same guy who measures out the dis¬ 
cipline when we make a mistake. 
The way one of the brothers put it, 
“this x/#?X?? should be charged 
with stealing money out of our poc¬ 
kets. That is about it George. 

CONGRATULATIONS TO 
ORVILLE 

As everybody knows by now, 
Brother Orville Faught received his 
office of District Committeeman for 
the next two years, by acclamation. 

On behalf of the Chassis Plant 
Committee we wish you a healthy, 
successful, negotiations. We all 
know you’re going to do a good job 
for all of us. 

HOCKEY SEASON CAME 
TO THE END 

Our 1975-1976 hockey season 
came to a close. At this time of writ¬ 
ing only the finals are left to be 
played. Below you see the standings 
and the top ten scorers. It was a good 
season and I would like to thank Bob 
Delues, Butch Dowe, Mike Ayer and 
Bob Armstrong as they have helped 
me to get through the season. I would 
also like to extend our warmest 
thanks to Donald Raitt and the G.M. 
Recreation Council. Without their 
help we could not have played in the 
Civic Auditorium. 

FINAL STANDING 
CHASSIS P. # 1 SHIFT 
HOCKEY LEAGUE 

Teams G W L T F A Pts. 

‘A’ Delues 16 13 3 0 92 40 26 

‘D’ Dowe 16 7 8 1 69 79 15 

C’ Ayer 16 4 8 4 67 79 12 

‘B’Brocanier 16 4 9 3 51 81 11 


CHASSIS PLANT 
# 2 SHIFT HOCKEY LEAGUE 
TOP TEN SCORERS 
Player G A Pts. Team 

T. Shakatkoo 36 13 49 “D” 


L IH Womens 
Auxiliary 27 
Yews 

By ILENE WATTS 

The March 16th meeting of the 
Women’s Auxiliary was held on the 
third floor with Sister President Phyl¬ 
lis Clarke in the chair. The various 
committee 
chairmen gave 
their reports and 
a lot of loose 
ends of our diffe¬ 
rent projects 
were cleaned up. 

The Canadian 
Regions of the 
UAW were go¬ 
ing by train to Ot¬ 
tawa on Mon¬ 
day, March 22nd 
to protest the Government’s Wage 
and Price control program and the 
estimate of members from Oshawa 
would be 400. As we are in agree¬ 
ment with this policy and also it is 
our obligation to help the Local, a 
committee was formed to make 
sandwiches on the Sunday to go with 
the delegation. 

As our nominations will be held on 
the first Tuesday in May and our 
elections on the third Tuesday, an 
election for an Elections Committee 
will be held at our next meeting on 
April 6th. 

A donation of $200 was made to 
the Mens Hostel and a $50 donation 
to the Safety Council of Oshawa. An 
amount of $200 will be donated to the 
Participation House Project and will 
be called in at the time of their Tele¬ 
thon. Two members will represent 
us at the Mens Hostel dinner on 
Thursday, April 8th at the Legion 
Hall and two members and their es¬ 
corts will represent us at the Ed 
Broadbent night at the Italian Club 
on March 20th where the past leader 
of the NDP Party will be guest 
speaker. The Easter Seals campaign 
will also be a recipient of $100 from 
us. 

Sisters Cobb and Clarke had some 
material to distribute to the members 
to get us started on our project for the 
Christopher Robin Home. 

Sister Watts has the tickets now 
for our demonstration supper which 
will take place on April 20th at 6:30 
p.m. Please get a group of your 
friends together and join us for a 
good evening as the Penny Sale and 
some games of Card Bingo will fol¬ 
low the supper. Please don’t forget 
your donation for the Penny Sale and 
the supper tickets are only $2.00 
again this year. 

Sister Ruth Hopson will chair our 
outing which is to be a night at the 
O’Keefe Centre on May 19th on a 
Wednesday to see and hear Engel- 
burt Humperdink, prices will be 
forthcoming later. We will meet at 
the Union Hall and go by bus at 5:30 
that afternoon. 

SOME DATES TO REMEMBER: 

Canadian Region Area Aux 
Bowling tourney and Banquet 
Mar. 27‘, 1:00 p.m. 
Demonstration Supper and Penny 
Sale 

April 20, 6:30 
Nominations 
May 4th 
Elections 
May 18th 
O’Keefe Trip 
May 19th 

Members, we need your assis¬ 
tance in these endeavors so please 
attend your meeting and keep your¬ 
self informed and get involved by of¬ 
fering your help. 


B. Dowe 

10 

33 

43 

“D 

A. Madden 

18 

15 

33 

“A' 

G. Leparier 

17 

13 

30 

“A' 

R. Menard 

10 

20 

30 

“C 

W. Neuman 

11 

16 

27 

“A’ 

R. Evans 

13 

12 

25 

“B 1 

G. Copeland 

7 

15 

24 

“A 1 

B. Keith 

15 

8 

23 

“C 

M. Ayers 

9 

14 

23 

“C 




Election 

Results 


(★ Run-off) 


CHAIRMAN 


Harding 

— 2971 

Blake 

— 1542 

Thompson 

— 3265 

Blank 

— 121 

Spoiled 

— 21 

(• Elected) 


DISTRICT 1 


Couch 

— 786 

MacKinnon 

— 672 

Blank 

— 9 

Spoiled 

— 0 

DISTRICT 2 


Hepburn 

— 81 

Sinclair 

— 276 

Blank 

— 3 

Spoiled 

0 

DISTRICT 3 


Irwin 

— 504 

Spencer 

— 448 

Blank 

— 7 

Spoiled 

— 2 

DISTRICT 4 


Ellis' 

— 257 

Dowdle 

— 371 

Blank 

— 3 

Spoiled 

— 1 

DISTRICT 5 


Faught 

— Acclamated 

DISTRICT 6 


Murphy 

— 622 

Caines 

— 428 

Blank 

— 5 

Spoiled 

— 2 

DISTRICT 7 


Cook 

^ 413 

Busker 

— 278 

Blank 

— 4 

Spoiled 

— 0 

DISTRICT 8 


Steeves 

— 134 

Gardiner 

— 301 

ftjank 

. — 5 

Spoiled 

—. 0 

DISTRICT 9 


Lockhart 

— 17 

Floyd 

— 6 

Marlowe 

— 49 

Leith 

— 170 

Bryon 

— 59' 

Bennett 

— 581 

Burnet 

— 6 

Topping 

— 2 



Blank 

— 15 


Spoiled 

DISTRICT 10 

— 3 


Kelly 

— 156 


Radda 

— 134 

• 

McMullan 

— 386 


Blank 

— 6 


Spoiled 

PENSION REP. 

— 3 


Cannons 

— 2148 

• 

Henderson 

— 5246 


Blank 

— 521 


Spoiled 

PENSION ALT. 

— 5 

• 

O’Connor 

— 4314 


Kellock 

— 3006 


Blank 

— 579 


Spoiled 

INSURANCE REP. 

— 11 

• 

Clarke 

— 4258 

• 

Vaillancourt 

— 4490 


Ladd 

— 2005 


Broadbent 

— 2885 


Blank 

— 69 


Spoiled 

INSURANCE ALT. 

— 6 

• 

Moore 

— 4161 


Ferren 

— 2899 


Blank 

— 855 


Spoiled 

SUB. REP. 

— 9 

• 

Finlay 

— 3882 

• 

Simmons 

— 4115 


Armstrong 

— 2741 


Beers 

— 2659 


Blank 

— 424 


Spoiled 

SUB. ALT. 

— 9 


O’Donnell 

— 3353 

• v 

Sutherland 

— 3563 


Blank 

— 1002 


Spoiled 

— 6 


DUPLATE ELECTION 
RESULTS 


Dave Piatti 

— 39 

• 

Stan Goleski'v, 

— 68 


James Lamont 

— 28 


Spike Yourkevich 

— 49 


Spoiled 

/ — 4 


Total — 

188 Votes 


HOUDAILLE ELECTION 
RESULTS 


William Rutherford 

— 125 

• 

R.K. Strickland 

— 132 


Spoiled 

— 1 


Total 

— 258 


Co-op Housing 

• Continued from Page 7 

one area to another, the means level 
at which assistance is provided will 
vary from one locality to another. 
Generally, however, the program is 
for families with incomes from 
$9,000 to $18,540. 

The maximum base index price for 
home cost in the Durham Region un¬ 
der AHOP is $43,000 or $40,850 lend¬ 


ing value. 

The maximum interest subsidy is 
$1,307 which is combined with X U of 
the individual gross income to meet 
the mortgage payment necessary to 
retire the loan over 35 years at a.10% 
interest rate. ^ 

By using the programs and 
methods outlined, the Builder Co¬ 
operative can provide home owner¬ 
ship for its members with annual in¬ 
comes as low as $9,000. 


‘love and Sharing 9 


Ottawa (CPA) — A new Canadian 
society will not be built by telling 
people to “be good’’ and “share’’ 
unless we are “willing to step on 
corporate toes’’, former NDP leader 
David Lewis told an audience at 
Carleton University here last month. 

“The Prime Minister has taken a 
very important scheme and turned it 
into revolting rubbish’’ he said. 
Problems with our society will not be 
solved by words, by those satisfied 
with the status-quo, but by people 
who are willing to “make fundamen¬ 
tal changes in a democratic way.’’ 

He scoffed at Trudeau’s recent 
pronouncements of “obvious facts’’ 
which “we have all known for a long 
time’’. He said it is indisputable that 
our resources are limited, that our 
economy threatens the environment, 
and that new energy schemes like the 
Mackenzie Valley pipeline will 
create new problems. 

Mr. Lewis said he has no quarrel 
with the facts, but with “silly solu¬ 
tions’’. Trudeau’s solutions, he said, 
are directed at the public sector on 


the assumption that public spending 
is necessarily bad and private spend¬ 
ing good. 

“No one criticizes the expenses 
entailed in building fancy offices in a 
housing crisis’’, he noted, stressing 
that much public spending is used to 
assist the poor, the aged, the sick and 
the unemployed. 

In the face of rising prices we have 
found our scapegoats in the worker 
and government spending, he said, 
criticizing the Trudeau dictum that 
Canadians must tighten their belts if 
they are to build a future for them¬ 
selves and those who follow. 

Not only are there many who do 
not have the means to live decently 
now, but “how can you ask people 
not to buy too much when our entire 
society, through the media, through 
the schools, seeks to persuade them 
to buy’’, he asked. 

“You can’t just say ‘change your 
ways’... we are taught to need what 
we don’t want and want what we 
don’t need.’’ 
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